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Overall rating
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Sectionrating

PA1: Social Management System

PA 2: Workers Involvement and Protection

PA 3: The Rights of Freedom of Association and Collective Bargaining
PA 4: No Discrimination

PA 5: Fair Remuneration

PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour
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PA 9: Special Protection for Young Workers
PA 10: No Precarious Employment

PA 11: No Bonded Labour

PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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General description

Chaoan Luyuan Food Industrial Co., Ltd. No. 1 Branch Factory ML X FEE SR ERAR (F—%9T) (Uniform
Code of Social Credit: 91445103056758806F) was located at West Po District, Dragon Pit Village, Anbu Town, Chaoan Area,
Chaozhou City, Guangdong Province, China. This was a local private company. The total land area occupied by the facility
was about 4956 square meters. The facility had established and started operation at the current location since August 17,
2012. A total of 45 employees including 30 female employees and 15 male employees were currently working in the facility. 23
employees (51%) were local workers from Guangdong, 22 employees (49%) were domestic migrant workers from Sichuan,
Yunnan, Jiangxi, Guizhou, Anhui, Hunan and Shanxi provinces in China. No foreign migrant worker, contractor or agency was
used in the facility. The facility occupied three flat buildings as production floors, warehouses and office. No dormitory, canteen
or kitchen was provided by the facility for employees.

The main products manufactured by the facility cover balloons.

The main production processes are listed as follows: printing, molding, punching, button-nailing, inspection and packing
Total machines per type were:

Printing machines, molding machines, punching machines, button-nailing machines, etc.

Attendance records from July 1, 2021 to August 2, 2022 (audit date) were reviewed in this audit. All employees work for 5 days
a week from Monday to Friday in one shift, the normal working hour is from 8:00 to 12:00 and from 13:30 to 17:30. Employees
sometimes worked overtime 2 hours per day and 8 hours on rest day. Fingerprint attendance recording systems are used for
time keeping and every employee should scan their fingerprints when they go in and out the facility. As per facility management
interview, no obvious peak season is in the facility.

Payroll records from July 2021 to June 2022 (most current month) were reviewed in this audit. All employees’ wages were
calculated on an hourly rate basis. The lowest basic wages were RMB1620 currently as per local law’s requirement. For
overtime wages, 150% and 200% of basic wages were paid to employees for their overtime hours on workdays and rest days
respectively. No overtime on public holidays. Employees were paid by cash on or before the 15th of each month after the
previous wage calculation cycle.

Remark: Below documents were not uploaded to the report:

1) There were no agencies used by the auditee, thus, no agency labor contract;

2) There were no government waivers provided by the auditee in this audit;

3) There were no collective bargaining agreements in the facility;

4) There were no contractors used by the auditee, thus, no contractor license/permit.

#COVID-19: Facility abides by all current Federal and State regulations with respect to COVID-19. Social Distancing is
enforced, employee/visitor temperature is taken upon entrance to the facility, disinfectant is prepared. Verification of employee/
visitor current physical condition is verified via completion of a questionnaire. Furthermore, the facility has established a written
COVID-19 management procedure and taken relevant training for all employees, etc.

Audit date: August 2, 2022
Auditing Company: Intertek
Lead auditor: Salon Shan, APSCA registration number: CSCA 21700349
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Site Details

Site : CHAOAN LUYUAN FOOD INDUSTRIAL CO.,LTD NO.1BRANCH FACTORY
Site amfori ID : 156-013660-001

GICS Classification

Sector : Consumer Staples Industry : Household Products
Industry Group : Household & Personal Products Sub Industry : Household Products
amfori Process Classifications GS1 Classifications

N.A. N.A.

NACE Classification Water Stress Situation

N.A. N.A.
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Metrics

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Permanent workers - Male
Permanent workers - Female
Temporary workers - Male
Temporary workers - Female
Seasonal workers - Male
Seasonal workers - Female
Management - Male
Management - Female
Apprentices - Male

Apprentices - Female

Workers on probation - Male
Workers on probation - Female
Workers with night shift - Male
Workers with night shift - Female
Workers with disabilities - Male
Workers with disabilities - Female
Domestic migrant workers - Male
Domestic migrant workers - Female
Foreign migrant workers - Male
Foreign migrant workers - Female
Workers hired directly - Male
Workers hired directly - Female
Workers hired indirectly - Male
Workers hired indirectly - Female
Unionised workers - Male
Unionised workers - Female
Workers under CBA - Male
Workers under CBA - Female
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Sample - Male

Sample - Female

45 Workers
1620 Monthly
1620 Monthly
1751 Monthly
8 Workers

15 Workers
30 Workers
15 Workers
30 Workers
0 Workers
0 Workers
0 Workers
0 Workers
3 Workers
8 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
11 Workers
11 Workers
0 Workers
0 Workers
15 Workers
30 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
4 Workers
4 Workers
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Findings

PA1: Social Management System

1.1 The facility had established CSR management systems, internal audit and management review were conducted annually.
However, some violations were found in the PA1, PA2, PA5, PAG, PA7 in this audit. So the finding was rated “Partially”. This
finding was against amfori BSCI Code of Conduct, Principle on Social Management System.

I BRUEANHSREEEGR, SEERHTHNENEETH, B2, WREZHPEPAT PA2, PAS, PA6, PA7H L35

1.4 Through document review and management interview, the facility had realistically calculated the costs of production

and delivery times, and had set up the workforce planning to reduce the overtime, however, the workforce planning was not
effective, as the employees' monthly overtime hours exceeded 36 hours in June 2022 (most current month), April 2022 and
December 2021 as per local law’s requirement, please refer to Q6.2 for details. So the finding was rated “Partially”. This finding
was against amfori BSCI Code of Conduct, Principle on Social Management System.

RIEXHEZMERREK, B T7RNEHEESENITRES, BRI ADF RNV ERESITE, B2tz

BRMMSEE, AANRTE2022668 (Ha18) 2022648 F/2021F128 )9 A NI B A E RS0/, BEFESRE
Q6.2. FRBUtkIRE R A “BAMAR” o MiadmER 7TBSCHT AN, BIREREN,

PA 2: Workers Involvement and Protection

2.4 The facility had set up the training plan and provided training for workers covering social responsibility, and had posted BSCI
COC on site for employees’ reference. But through employees’ interview, the 8 randomly selected interviewees were not aware
of amfori BSCI code of conduct. So the finding was rated “Partially”. This finding was against amfori BSCI Code of Conduct,
Principle on Workers Involvement and Protection.
I BRuEtHEm R TREBMZIRSZSHERTEFENAS, HERHERWEBSCHTRENERTSE, BiRA
Tink, ZiAR98ERATI AT figamfori BSCIT @M, FRUULIEIESA “BHRE” o tia@miER 7BSClHTREN, TA
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PA 5: Fair Remuneration

5.4 The facility management did not know or calculate the Basic Needs Wage, and the facility management did not know
that they should provide sufficient remuneration that allows workers to meet a decent living standard. However, based on the
provided payroll records, the facility paid employees as minimum RMB2020 per month for the basic wage plus full attendance
allowance, which was higher than the BASIC NEED WAGE of Chaozhou City calculated by auditor. So the finding was rated
“Partially”. This finding was against amfori BSCI Code of Conduct, Principle on Fair Remuneration.
AR T & FitEBasic Needs Wage, H Bl RAIE MR 1Z32HRBSCINERIZMEBHRSIL R T HAERE
Eo A, BEFEURENTIRR, I ARTINEATRNSEHRAIREESAE ART20205t, sFEZAITTERBMNHELN
FEEERELR, AULRERA “BAFE” o RERER 7TBSCHTAEN, ATRHEEN.
5.5 Through reviewing the provided social insurance receipts and relevant documents, the facility had obtained the social
insurance records from August 2021 to July 2022, auditor had randomly selected the latest 3 months’ social insurance records
for review, it indicated that there were total 45 employees in the facility in July 2022, only 31 out of 45 (69%) employees had
participated in basic endowment insurance, 30 out of 45 (67%) employees had participated in employment injury insurance
and unemployment insurance, 14 out of 45 (31%) employees had participated in basic medical insurance, 10 out of 45 (22%)
employees had participated in maternity insurance. Besides, the facility had purchased Group Life Accident Insurance for 28
persons, the effective period was from June 29, 2022 to June 28, 2023. For the rest employees did not participate in social
insurances, relevant employees claimed that they did not want to participate in social insurances to increase the cost. Law: In
accordance with the Social Insurance Law of the People’s Republic of China, Article 10 Employees shall participate in the basic
endowment insurance, and the basic endowment insurance premiums shall be jointly paid by employers and employees. Article
23 Employees shall participate in the basic medical insurance for employees, and the basic medical insurance premiums shall
be jointly paid by employers and employees in accordance with the relevant provisions of the state. Article 33 Employees shall
participate in the employment injury insurance, and the employment injury insurance premiums shall be paid by their employers
rather than the employees. Article 44 Employees shall participate in unemployment insurance, and the unemployment insurance
premiums shall be jointly paid by employers and employees in accordance with the relevant provisions of the state. Article 53
Employees shall participate in maternity insurance.
BEEET RUNHRBUBMER X, T BRE2021488 5202247 B RIZR, HRABMIIMEERERES
MABMERIER, RMI 202275 HAS N, RBE31A(B9%)BINT FEMRK, 30A67%)5IN7T THFAKLERR, 14A
(B1%)8mM7T EFT R, 10A(22%)5MTE£ERK, B, T EME28 A\WEAKASEIMFERE, BHEIN2022465
29HFE2023F6H28H, WTFERASMHEFNAR, MIRMAESIMTERMIENAL, FHEKR: KB (PEARHEH
EHEREE) £+5%, RINISNERFERRE, BAARUMNRIHRHHERFERLE, E_+=% BRINLS
MEIRTEAETRK, HAARUNBRTRBEERMELRNBMNERETROSE, E=+=F BINISMIMHERR, BA
ANBAHNTHIRIGE, BRIAMNTHIRICZE, FO+MOFK RTNSSMAULRE, ARAARUMNRTEZEBERMERR
BARAWRIETE, FR+T=F RINYSMEETRK, HRARIZBERMESNEFTRLE, RIFHNESRHRIE,
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PA 6: Decent Working Hours

6.2 The monthly overtime hours of 8 out of 8 randomly selected employees were 58 hours in June 2022 (most current month),
8 out of 8 randomly selected employees were 56 hours in April 2022 (random month), and 8 out of 8 randomly selected
employees were 60 hours in December 2021 (random month). Law: In accordance with the PRC Labour Law article 41 The
employing unit may extend working hours due to the requirements of its production or business after consultation with the trade
union and labourers, but the extended working hour for a day shall generally not exceed one hour; if such extension is called for
due to special reasons, the extended hours shall not exceed three hours a day under the condition that the health of labourers is
guaranteed. However, the total extension in a month shall not exceed thirty-six hours.
HRIZPARI2022468 (HF1H) MEVHEEIS ARE8 AR A MR IE A58/\at, 2022648 (KHAB) KENIHEXRIBAHRE
8 AHY B INHEBTIEIA56/N\EY, 20215128 (KEHA) KENIHEREI8 AHE8 AR B MNHIETIE 60/ N\ES, SEMER: K (L
AREMESE) $41%, BARUBHTEFRERE, £5IaN50ENEETUEKIENE, —KEEFEET
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PA 7: Occupational Health and Safety

7.1 1) Through facility tour and document review, auditor found that the facility did not provide pre-job, on-job or post-job
occupational health examinations for employees contacting with occupational hazard factors such as chemicals and noise, etc
in the facility. 2) The facility set up a health committee, collected relevant laws and regulations, conducted monthly inspection
on the implementation of on-site health and safety, and conducted regular health and safety training. However, findings were
found in 7.1 and 7.7 in this PA, please refer to relevant checkpoints for details. This finding was against amfori BSCI Code of
Conduct, Principle on Occupational Health and Safety. Law: 1) In accordance with the PRC Law of Prevention and Control of
Occupational Diseases Article 35, the employer shall conduct regular occupational health examination for those labourers who
are engaged in works with occupational hazard(s) as required by production safety supervision and administration department
and public health administrative department under the State Council. The occupational health examination shall be conducted
before labourers start to take the post, in the course of the work and after leave the post and the employer shall provide the
results of the occupational health examinations to labourers in written. The expenses of the occupational health examination
shall be borne by employers.
1) BEMGERMCEEZ, KIMI RKRHNA. ERMBRRERCAEMIEERRNCFERNIESFNRE T,
2) I HITHREZERSR, WETHEXEREM, SANNGRRLZ2NXMEHTRE, BERH#HITREZ2FII, B2,
LERDE7 M7 7B RIS, BRSEEX0NES, WARER TBSCHTAEN, IRUEREMREEN, EMEKR:
1) &g (hEAREMERWREREE) F=1+EHFK, SMEEMIRWEEENFLNSEIE, AARUNSZBESRE
SEFREEER]. TETEENINMEAR LR, ERAEMNERNNVRVEELSE, FROEERBESENFHE.
BRI 2 ER10E 2R FR EH AR A BRI,

7.7 1) During facility tour, auditor found that there was no secondary container installed for around 30% of chemicals such
as paint and thinner, etc used and stored in the facility. 2) During facility tour, auditor found that there was no safety label
attached for around 30% of chemicals such as paint and thinner, etc used and stored in the facility. So the finding was rated
“Partially”. Law: 1) In accordance with Regulations on the Safety Management of Dangerous Chemicals article 20, The units
producing, storing dangerous chemicals shall, according to the categories and hazardous characteristics of the dangerous
chemicals they producing, storing, set up the corresponding safety facilities and equipments for monitoring, aeration, protection
against exposure to sun, temperature adjusting, fireproof, firefighting, flameproof, pressure discharging, prevention of toxicants,
neutralization, moistureproof, protection against thunder, protection against static, antisepsis, prevention of leakage, protection
dams or segregated operations, etc. In addition, the units shall carry out maintenance and caring regularly according to the
national standards, industrial standards or the relevant provisions of the State, thus to guarantee the safety operations of
facilities and equipments. 2) In accordance with the Regulations on the Safe Use of Chemicals in Workplace, Article 12 The unit,
which uses chemical, shall set up identification label for all chemicals in using. For dangerous chemical, a safety label shall be
applied and MSDS be provided for worker.
1) BEIHER, RUT FRMNEENCF RICHEMRIKEEFL0%RIGE AR, 2) BIWGHER, ZUI
ERMEFNNERITHEMXBARETH0%EEREINR. FIULAESA “BIRE" . EMER: 1) BRAEFHR
Z2EEEAIE 15, £ EECHRAFRIBA, WHREHLERS. MENRIRAFENFEMNERTE, EFLT
FrigEMRMZAVEET. YSiE. @R, B, @R, Bk KA. & HBE. BBE. . 5. S, PEkE. BE. Btts
UKRpiFERSEREIREER2IRM. 8E, FREBERIME. TUMEREEREXMENZLILH. REHITEE LS
. RFE, RIERDIRH. RENEBEH, £/ #FEEREFRIEN, ZAEEFVHMMELIEH. 8&E LIRER
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